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January 31, 2007 



Your Honor: 



SUBJECT: LETTER OF SUPPORT FOR ROGER ARNTT 

Roger Arntt's duty station was at the Naval ^^SP^^^I 

Bremerton, WA in the staff education ^"^^^/-^"^"^/"^""^^^.he 
(CETDl He was the Leading Chief Petty Officer for SETD and the 
ISETD) . He was I. lie a . , orovided over site 

command educational service officer and al^o PJ^o^^"^ , 
on enlisted advancement examinations for the ^^^^P^^^^/^^^^f 
Naval Branch Health Clinics at Bangor, and Paget Sound Naval 

Shipyard. He was preceptor for all Enlisted personnel and 

Officers checking into the command for educational 

opportunities . 

Roger Arntt took over rny duties in staff ^"^^^^^^^^ ^"^^ 
rrainina after my forward deployment xn support of Operation 
r^ii Fre^do" He took over with little --over and was noted 
to have done a very good job. He was an active part of the Bavai 
Hospital Bremerton Chief's Meae and helped ^oth his fellow 
Chiefs and enlisted personnel as well, ^^'^^^ugh do not 
condone his actions I ask that you take into ^°"^^^^^^^^^" ^'^ 
veara of active duty service, aerving hie country and the 
oosltive things he brought to the many junior Sailors he helped 
^vei the years. I would also ask that the Arntt famly be spared 
any hardship when handing down hie sentencing. 

II you have any questions, feel free to contact me at 

1619) 851-0990. 



Sincerely, 




C. C. "LOVELACE 
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21 November 2006 



Patrick McLain 

One McKinney Place 

3131 McKinney Avenue, Suite 800 

Dallas, Texas 75204-7426 

Phone: 214.740.9955, ext. 227 

Dear Patrick McLain; 

SUBJECT: LETTER OF SUPPORT ICO RODGER ARNTT 

1 am writing this letter upon request of Rodger and Lynette Arntt^My name is 

be an articulate, professional and career onented Naval Leader. 

, had the pleasure of serving wittj ^^^^^ ^^"^^^^^^^^^ 

professional level. Pr^^^^'^"^"^; ^^'^l^^" Surarc^ STr^P^^^ Medical Battalion. 

and teacher for the Sa ors assigned to Bravo burgicai uompany. '^.■-". 

SSnawa Japan. Rodger Amtt brought years of fleet expenence with h.m and used 

"owS, day or'night. to help guide i-'-|^t 0«Tcer'^^^^^^^^^^^ was to 

-,^hic.wi.hiP rarfifir aoals His pass on as a Chief Petty Otticer ana as a per&un was i 

r .rjsrjr and neL o. ^-^--•^^^^-'j:::^zt^^^'° 

provide every Sailor the opportunity to excel. Rodger Amu 
less than admirable. 

Personallv Chief Rodger Amtt was assigned as my sponsor while transitioning 

into the'raTofSU oLer^ Seasoned ^^^I^^JS^^S^;^^^^^^^^^^ 

the assignment as a sponsor, as they are your ^'^!^ '"^^^f "J^'"" l"^^^^^^^^ 24 hours a day. 

of the Chief Petty Officer and is not 'f^^}^^^:^^"^^'^^^^^ 

always available to listen, mentor and P^^'^^'P^^ \o^3etd°o hav^ served 

my first brother in the Chief Petty Officer community. I feel pnviiegea lo nave 

with him. 

,f you have any questions please feel free to contact me. HMC(FMF) Bradley B. 
Weiss, (901)-874-3799 or via email bradley.weiss@navy.mil. 



Very Respectfully, 



Very Res pec 
B.B.WEISS 
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15 Hov 2006 



From: Roger D. Meester 

to: Administrative Board Members 

r 

Subj : ADMINISTRATIVE HEARING ICO HMC RODGER ARMTT 

Ref: a) MII.PERSMAH 1910-302 
b) MILPERSMAN 1910-304 

J ,4.-^=« In »-P.fp.rence to the Adminietrative Board 
1. This letter is written i"/^*^''™ J° „„ .. j^c Rodger Amtt. I 

netnbers who are deciding the '^^^^^^'^f J^f ^^"%°^t^ts^?l be taken 
am writing this letter in the hopes that i^^.°°"^^f 1,^ Arntt'B case. 
Into consideration when rendering your decern for HMC Amtt b case 

i I am the Food Service Department Head for the Naval «°^P^tal 
B^mertSn I have worked here for over 25 V^^l^^^^^l^'^Tt^^ 

military staff come -^ /^ over the years^ Of the^^^ 
have come through my facility for i^eais or en actually 

with on committees and f ^-'^f .^^^Ji^^^.^^'^'^'l^C^tt happens to be 
stood out as being -^J^-^-^^^^^^^^tSe as'l ^ve seen hifwork ethic 
one of those few. ^^/^^Jf^^^^^^ ion and Training Department as their 
when he worked m the Staff ^^^J^^J^J;"".?"^ ^^^^ i,ig caring nature and - 
Leading Chief Petty Officer. ^^,^J^^„^^°^d w?th his family in church 

family orientated f =^%^""^„f ^^f^^^^i^^t f^r his children, 
and at birthday and graduation celebrations ror »x 

3 1 have reviewed references (a) and (b) and -f'^^^^^and that there 
is considerable leeway in how your decision --^^^ J.^fll\^^ 
lltll.nce (a) states,- "Due '^^-^''t^'ll^^^^^l^^l^^^^^ 
member's length of service, ?"^^;, ^f J^^^^^i/jfXto say that his 
condition." under '^^-^--f^^^^i^'^rieen nothing Ihort of 
service and commitment to the ""^l^^ary J*^^^^ ^ ^^ y, for 

outstanding ^^^^^^ l^l\, f eaSrnStor, heale? (his 
Trorefsirni Z ToLTJ^T for^'t^^re.s of sailors under hie watch. 

4. The one aspect of HMC --"^^ ^^Srcivil auth^ti:;? tfl.u 
considered to date by the -i^/^^J^^^'^.^^^irof his being molested by 
inental condxt.on wh ch .s the ^^^ect res ^^ ^^^ ^^^^^^ 

his father as a child. 1 ^^^ P^"^"^^^^ ^^ two daughters 
devastation this type ^^ f ^""«. ^"?^^"^:;4\Sested on numerous 
(ages four (4) and six (6) ^^J^^/^^^^^^f ^^3^3 of counseling and 
occasions by a Perpetrator^ ^s:if''i fully understand how the weight 
. therapy for my daughters and "y^J^^; ^^/^^ jL„ j^^^^t as a ten 110) 
of this type of humiliation ^^^^^^^^^^.f ^^^nSlainable and 

iinthinkable rnxnaset i.n wxixv.±x ^„„-,-^ let alone a Chief Petty 
found. 1= - -li"7^":;^:rizei ^Tcoia^^d pSfansion-lly if he 
Officer «ould J"«l^„f ."fi^'t^fiSLr feeling, regarding a matter of 
Sif LtSf MtLSh pr"acy act and health Infor^tion are 
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protected by law, all of us faiow that leaks occur and that rumors 
Spread quickly in a military environmei^t . Not all mentoers *^°1^ ^he 
SarS of privacy sacred and these P-ple are the « -on that the 
laws were written to provide penalties for those who break them. 
These same people who break those laws are the very reason that 
I^one^c? as H«C Amtt would not be able to seek help for the 
feelings or behaviors he was exhibiting- 

■^ This matter is very uncomfortable to discuss openly even for those 
Lo haven^ been affected directly. Imagine for a ^.oment if you had a 
Smi?y -n^er? your husband or wife, brother oV''"'id"vou"eef " 
had the same thing happen to them as a child. How w°^^d you feel 
ah«ut the victim of such an act? How would you feel about the 
about tne viccim "i^ » ^v,,e ^k^« ^r^<~t•im was vou Now iniagine for a 

^^Snrt^fthrsarS^r^e ': of iho^m:ie:t:ryrdid the .al thing 
ITllVo^ rn.'^^?h!nB what HMC Arntt was carrying around for h.s 
daily baggage. This would overwhelm anyone with or without 
^J.Lu?g.' would you want to watch your ^f « ^J^^^Jg^^.^^^'" ^°"' 
your family gone, your character, regardless of Y°"^^^^^^°"^i^ 
Lcomplishmenta being drug down without a single "^^^^^/^ "^^7°^_i„ 
i^^v^^P the oroblem you do? I know that these q-^iestions do not apply 
• ry^butl Tnt yl'to actually consider ^he situation that you are 
dealing with and how you would want someone to help you if it were 
your career and life in their hands. 

fi I t)rav that you won't let this metnber of the armed forces go down 

dishonorSlyf ll he was a wounded -^f- -.""la^tAi^tnrhe waS't 
?« >,1hpa.p me would you abandon him in the field thinking he wasn t 

io^th sa'ng o^ TortS helping him get the help he "-^f ^^^"^^.^^^^^ 
worcti t,avj.^ 4.^^*.^Kio ooT-iiifl of events throughout his lire ana 
lias gone through a '^^"^^^^^^"^^^^.^^^'^f the cove?ed level of Chief 
has still overcome adversity ana risen tu ui*© ^w^v. , 1 4 -f^ nf 
Petty Officer. Due to his mental state which was caused by ^ ^-^^^ "^ 
d^illi^d suppression of feelings, all that has been stripped from 

him * 

7. I pray that you will consider saving '^^is sailor by f^^l^^ "^^^ ^ 
General olscharge so that his honorably "'^f ^^^-^^^^^^^^'^^^^^ that 
counted for something positive later in his life. .^°^^"<3J oerin 
n will never be the same, no matter what help he "able to get in 
Se future I pray that you give him a chance to get the help he 
needs to heal spiritually: mentally, and physically which will then 
allow him to be a productive member of society again. 

fi Lastly 1 thank you for your time and consideration of the 
litigatiig'circu^staSes which lead to this unfortunate hearing. 

Very Respectfully, 



Roger D, Maaster 
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J*fi 73 07 ll:?:i« ftavAl im^fHtAl nri,mf^t-ti>r* 47S 4BBa 



P-3 



Bv K vcyn OF 

3 1 ° 



^h^ bf>jijrd rAccxMBttfl^ 



T^/Me^c^/oTH} 



jtt>/^^i£n ^ 



Sicinaturofll 





ftKitS 



^^'■^fl^^Ri^^^^* 



Disjionliiiq nmime^ coggaants and gj^quaturc 



^ ^f. ^t^'L . 



jUf^Mi 



- - ' ■ '■ X 



ngt m^L^nd to siAniit * letter of ^ 



Deficiency* 







Authority no Urj?r than the titt^ for Kcr<^ if a^pravaa by Mi© 

prior t :er':* ixpiration cf ar^tiv^ cbliqa;.«d c^trvicc .EAOS) , 

whichever le aoor.er. If no Itfttor ot d^fici^acy is r^c^iv-sci by 
thd Uis« de*i^r*&ted. Auch wi' I fc<> docmei a waiver, ar,d th# 
r&c^rd Will b« forwdrdftd i^ithout it. Conveniiig author iti<#s Ara 
npt r<«iui"*'^ t^ *11«* counsel for rftspondmnt ^'^r merib«r^ to 
revi«w » .^cord of praccnadin<33i ^u*tiinar: :'^^- .itiftany af 
witnesfrvj, or exhibit i Defcire ijor.ding th- .«<* tc th^ s«pAr«nif>n 
^vutiiOTJty. C- :%?^2 for thi? risajiiotidanl vill receive & Ci5py of 
tne rfecc»rd «>i ^. :^c©e^Jlln5s when it iS forwardad- 



SM: ?h© boan 



_ ^4 



rn<ad ctiflw *nia datei. ^'** # "^ 




Hote: r*ntU'igv *r*d r^c 



__ figv jir»Ea f^ccim«ind.*Uou« as w»l* *^ difiscr-tif^a 

foija^un-g lii© rouelu^ion of the i^oarrf. 



II 
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^^ Commanding Officer 
Naval Hospital, Bremerton, WA 

The Secretary of the Navy takes pleasure in presenting the 

NAVY ACHIEVEMENT MEDAL to 

RODGER JUNIOR ARNTT II 

HOSPITAL CORPSMAN SECOND CLASS 

UNITED STATES NAVY » 

for service as set forth in the following 

CITATION: 

For professional achievement in the superior performance of his duties while serving 
as Leading Petty Officer, Manpower Management Department, Naval Hospital, 
Bremerton, Washington from September 1993 to April 1994. Petty Officer Arntl 
consistently performed his demanding duties in an exemplary and highly professronal 
manner. Demonstrating leadership, vision and a relentless work ethic, he was directly 
responsible for pronounced improvements in the Temporary Additional Duties Desk. 
By working with the various departments of the hospital and by streamlining 
processes involved, he eliminated unnecessary duplication and rework that resulted 
in a forty-five percent decrease in administrative paperwork. Without any prior 
experience in working travel requests and orders, he reduced the forty day backlog 
of unliquidated travel orders to zero in sixty days, thereby complying with the Joint 
Force Travel Regulations guidelines. As the Command Awards Coordinator, he 
created an awards manual and routing package which significantly reduced awards 
processing from seventy to thirty days. Petty Officer Arntt's exceptional 
professionalism and devotion to duty reflected great credit upon himself and were in 
keeping with the highfist traditions of the United States Naval Service. 

For the Secretary of the Navy, 




R. A. MAYO 

Captain, Medical Corps 

United States Navy 



<. 



NHBREM 5850/1 C>'92) 
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DEPARTMENT OF THE NAVY 

TRIOENT TRAINING FACIUTY, BANaOR 

2000 THRESH ETR AVENWE 

SlLVtHDAUE, WASHINGTON BS3l5-^O0O 



1650 

Ser 20/ 0?47 

O4DECT03 

From: Commanding Officer. TRIDENT Training Facility, Bangor 
To: ' KMC(SW/FMF) Rodger J. Amtt II, USN, 543-04-0365 

Subj : AWARD OF THE MILITARY OUTSTANDING VOLUNTEER SERVICE MEDAL 
Ref : (a) SECNAVNOTE 1650 of ^12 Apr 94 

1. Per reference (a), you are authorized to wear the Military 
Outstanding Volunteer Service Medal for your support of the Boy 
Scouts of America (Pack 540), Parent Teachers /Students 
Association (PTSA) of Fairview Junior High, 21*'' Century 
Education Committee, and your continued support of the Water for 
Life Program for the Period of October 2000 to October 2003, 

2. Your outstanding efforts raise the Navy's image within the 
community and the Navy's core values of honor, courage, and 
comnu-tment to the Nation, For your unselfish efforts, I would 
like to add my congratulations and thanks for a job well done. 




A, M. GALLETTA 

Acting 



Copy to: 

CObCaAVPERSCOM {NPC 313CJ 
Service Record 



Nov 15 (O|3gii:.5@ftr-00f^-^B^^''bb?:Lrr?^r^ Fileci^0^^^^2007 Page14cfl'1^ 
FITNESS REPORT & COUNSELING RECORD (E7-06) 



RCSBUPBRSI&10-! 



1 N»mc (Ust FiWi Ml SofTui) 

ARNT^r, RODGER J II 




TAR RlACr A T? A P S ^/ 

2d3 



a 



n 



^ 



6.UK: 
6809S 



2. GrBflc/Kaie 

HMC 



> 3. IDesig 

SW/FMF 



7. Sbtp/SUlioci 

HAVHOSP BREI4EHT0N 



10 Ptfitxfic /X| 11. of IrttfividiiaJ 



Tkuchmenx of r — i 
12, Reporting $€mw \ I '3- Sp^tl 



D 



16 NoiOtusrvc^ 

Ktpon 



Type of Report 
n.RtignUr 



X 



]$ Coticurrcn 



.□ 



19. Ops Cdr 



G 



Z2. Rqwning Scm<5r (Ust, B Ml) 
WILSON, C A 



23.Cpn«fc 
CAPT 



14. Dmg 

2900 



A. SSN 

543-04-0365 



B. Pro xtioaort status 
REGULAR 



9 DAte iU{Kin!:d 
05DEC23 



|4.fem: 06MAY25 15. To: 06SEP15 



p/ws 



21 . BiUei Sybcategf^ (if my) 
BASIC 



15. rub 



CO 



68095 



27, SSN 



Family^ Medicine teaching hospital with health car#, health promotion, medical education, 
training and readimess Bijppport missions. Train, equip and deploy personnel for Fleet 
Hospital Bremerton and in support of other platforms and operational continguenciea. 



7 9 PnrmiyCott^ie^l/^'iiehgUaJiM dgto^ (Hnwr ptiitaty dtit)- *bbre\i»rton in box.) 



CPC 



Assigned to Branch Health Cliuie. Puget Sound Haval Shipyard-4. 



OOLL: CPOk Treasurer- 4 . TV/ TAD? 06MAV15-06I^Y19 ; TOOLS Course . 






10. Date Ccunstlcd 

NOT REQ 



31 Oquiw«J4^ 



31 lituiBvt of Individual Cotin^eUd 



■ ^ ^M 



PERFORMANCE TBAm: l-O ■ Beltw swwiArds/oot progressinf tw UNSAT in my one SUmd^rti; 2.0 - Dco4 not >w ratti *JI 3,0 standartfe; 3 . Mecte all 3.0 
; 4.0- EJtctedg itvm J-0 siiindardj; SJ) - Mctfi 0VT«tl cmcm and nmat of die ipcdfiC SUiidudi for 5 A ScMadarda ftrc not aU inclusive. 



TRAITS 



Below StuLlnk 



EXPKiTlSE; 



* Lades bi£k profeisiop&l t(icrw1bd£e to 

perfwtn efTertmlv. 
-Qcuic< ippV ^'i'^ ^J^^-' 

. F£ib to devdop pirofe^Dryny m 



liOi 



a 






I4» 

OUOANIZATION At 
OJMATEfiiQUAL 

GMrtribirtinB to ptwrth 

httnwa wWii. 
oanuntjftty. , , 

WOB I I 



□ 



3.0 
Meets SttotUrdi 



4.0 
Abcrw 



n 



CHARACTER 

pfejWCAl&OKtt. 

icni<Tnc£ 10 Niw>- Core 



'UAiuvi^vad w\ii\ rncAiarutj; or profcnftTiuT' 

^ Axtiom counto- » isod ori!er md 

OretniuliurKl clmuc^ 
-Ooiiiofumtct oudaiiQawy beh»vtot. ^LbL 
uivikedi(Tcrenc«i (htmtdUixtl i | 
divoriii^- U— J 



-Hu ^<rough ptol£J5ionel knowledge 

new QUks, 

-Suadily fmpvoves jMlU. idiievn 'Jmt^ 
qtutificiMi'OilE. 



5.0 
QrcaUy Excceos SuadartU 



n 



NOB rr] 



36. 
TtAM\VORX,' 



KOB t i 



Oimutendy uosiliffictory tpprtrMUCt, 

Uasiiisftc^toty difmHtnot of cosdua. 

UngbU to Dieel one 4jr laotc jiijiiijaA 

rcidjoBVi ItMlSirdi, 

hcili tQ Mve up to one fx mnrc Hi*^ 

Cite Valiicv MOHOft, COURAGE. 

COMMn>tEHT. 



□ 



D 



- Crcile* conibc*. sniiflilnt lo ^tft 
waih o^e/i, pun uff »bov£ (Aim, 

■^ RiUi to undertt&id leini ^otU or 
E»rnih^ciik iccJiBlquu. 

« Po^ ooi take diroction 4nlL 



37. 
MISSION 

ACxriMPUSHMENrr 

AND IN m ATTN* E: 
Tafcihg iniikiiiifCn: 
p ttnntng/phorHbiiij^ 



n 



« — — 1 ' ^^^^^ 

- PoiJtm Jcodenb^) lupponi Nivyli ^ 

<Demaisiniiei «pprtctetJon for cGnrrJbaboftj 

Commifid crlitnatit 

tfanosphfrc of iki[!iceptiii>Cf/iodDiio(i per 
EO/EEO tKjticv. 



'R*ajgfilicd «pcrt soaght aftar to s^J^* 

dakoh prefcJftftit. 
*Ei^pfiosa!ly skilled, devde^ uJ 

cjteaties inodviitivi Idas. 

q^Uttlir¥^0Q4. 



D 



X 



-BiceikotpieJSivifllM)) 

'Ahttyt Uvci U|.] lo Nivy Co*t Vakiec 
HONOR, COURAGE, COMMOWSlt. 



D 



-PtDoaii^ liuvler/tA^fnpliirynMSttQr. bvc^vsl 

"Wti***^ iUppOfl pn^lttu for miltttiry 
di^Ilin, xrif! fiunBicf to Khw^e eiccpcicsaS 
CbrniTuiAcJ nod OrfMi»ikuA] dJtnite 

Th^ tTOMAl ol iKailevcme]]) . Dc vdofx biii 

cshtiion by vaJuki£ difTercttCei &s I 



n 



- Exmnpldiy f*pf«!ieaiaif i va gif Msvy.. 

- A teailer in physical rdhdin^&s, 

-EicTipSsfiCi Navy Cpte Vfllottr 
HOKOR, COLlRAOE. COMMTTMEHT. 



n 



> Rxififnrcfi otbcri' «»<Kli. mtxti penooaf 
eomfTiimtcnu m itim- 
■ UkdcTiuiitds icaxa ^i. emfloyr good 

md oftcxi EduD dutdjou^ 



P D 



L 



M>S 



n 



UeU iflltlttiv^. 
■ UJiabI t to plwn or prlorjliije. 
^Dos not ntAlmi^'EQ rcs^dftit^i. 
^ Faili TO gifij tiie jot) done- 



n 



a 



X 



n 



Pt«m/fif «jriii3D6* dT«li^xty. 
' AViftiyi |fel£ die jiCib dc»ic. 



*Tcam tmUtter* toipkBi cooficn^tt ii)4 

-Tklcinisd Tnott^ focssu foak ii^ 

- The iMti at Kc^itiiit «itf fllMii iwA 
dtreetktiL 



n 



a 



X 



mt«ion. 
Mid fone^^i, 

^ Gcf^ job* done cirBer and iar bctlff M**^ 
>i t f p f< i JWd 



J 






, 



NA VI 'tis *M0^ (^J-OJ; 



Nov 15 
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FITNESS REPORT AND COUNSELING RECORD (E7-Q6) (cont d) rcs bupers lero^i 



1 Haitv (Last, First ME SufHx) 

ARUTT, RODGER J XI 



PERFORMANCE 

tHAHs 



1 






^FaB 



n 






ftar fubcrffiiMtes. 
- Pea HOC i^ <^ Achieve |pali rcfevicil 

.Ttoltfvcct ])awdi or tMtitfe pndkm 



2.0 



2. Gmde^FbiB 



SW/FMF 



'4 !?SN 

54 3 "04 -0365 






4J& 



u 



n 



TACnCAL 

S«Lk:iDd uctteaJ 



NOB 



\Xi 



fipeCiB) tat U^e mnk aj^d sijK^icAi^ 

below fliadvds c cinp«/«d to 
nth en of amo rnak btul ^ 

uperknce 



4 r, 



D 




MuJotocttL 



D 



lJ 



- Atttin.1 ttualincotJipn? n i^H^iittf 

* D^atily «nptoys ^i|H«). ai^cn^ p' 
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' L£2der.'.hj|) iciiieveiittiHs inauikalQjf 

buiha connrtumd iffsiiiloo tfld vtfioii, 

- Ex«c|>tk»al oommuAlcauiT, 
■ MiJes lutKindinajeej lofeLy^^conscioai, 
■HI xiiriiUii'3 1 i!/p !5if £ Py nrcinnl , 
-CkHVtsnily lrnpro*M ih« p*rTMiiJ aoA 



n 



Z! 
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RKDnuDutdAltou m»y be /orcompeUQVe sctitoK w duty isii^i^ts »f t^ "■ "-*^"i'?5vj;7 "' 
ffi^mcCWO, Uio, Dq« HeoJ, XO, OK, 00. Major Cauand. War CoUege. PC School. 



LCPO 



Dedicaced to process irt^rovemeat , cotnritted 20 hours in revisxng the QuickClot training . 
instmction and presentation to include integration of actual recorded US Army testing on 
live aniroala to better den^onatrate the use and effects. Bxpertly researched and cotnpiled 
iustificationa for a $13BK PT07 budget request for the Staff Educati.cn and Training 
Deoartment , resulting in the purchase and replacement of $aCK in antiquated audiovisual 
eau^pment for the command. Initiated a $2SK facility project for Che urgent replacement of 
a records filing aystem in the branch health clinic radiology department. Coordinated and 
in»lemenced a "Jeopardy" team ad'/ancement study group using a computer-based intsract:ion 
and homework assigmnent program, enabling 18 Sailora to better prepare for.^ancement,,, 
e^caminatlons . Elected as Treasurer. Haval Hoepital Bremerton CPQA.., Proactive mesnber of the 
fnadraising comnittee for this year's CPO Transition Season solicited and coordinated the 
Chief ' a Anchor Ruction, totaling $1,200 in contributions. Aggressively pursuing a Health 
care Administration degree, recently comiileted Life Sciences course maintaining a 3.52, 
GPA, Continues to be «■ source of motivation to junior Sailors and a resource to the - ■ 
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Deliver responsive and compreheosive Health service Support in order co preserve the 
fighting forces of III MEP in combat and Military Operations Other Than War, 
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40.1 nEommaul acreoiing thii indiviAiil for ocei cai«r milKtoDds) is ^<J>^^/^^2!r^5J?> 
Rccottwjowktkais may be for comffcutive schools or duty assipimoits tmh u: LCTO, Q^ri i-*^, 
SEA, CMC, CWO. LDO, Depi HoJ, XO, OIC, CO. Major C<5ninwDd, W*r College, PG School, 
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41. COMMENTS ON PEFPORMAKCE: * AB 1,0 mwka, iliree XO norici, md 10 ffiaAi in Block 34 muS be tpecificaiy suteisntiMcJ m comnam 

FouimrtbelOorll Fi*i*{IOorl2 Poim)ortly.Ustifl?«Kidkp**rc««^ ^ .11. 

Superb leader, managed the daily operations of Cainp Hansen BHC ensuring quality health 

care was delivered to 5,000 Marines and Sailors* 

-Assumed Bravo Conpany Coinrtiander and Battalion Senior Enlisted Advisor positions in the 

absence of the incumbent and performed with flawless precision, 

-Mentored 86 Sailors and provided training in preparation for deploSiBtents to support OIF 

and numerous other deployments within the Pacific 'rheater. 

-worked in coordination with medical providers to ensure a rapid medical readiness status 

when tasked to send a Surgical Company to Pakistmi for earthquake relief aid. His quick 

thinking and actions ensured 100% medical readiness was achieved in less than 24 hours, 

-^Qualified Enlisted Fleet Marine Warfare Specialist. Dedicated S8 hours of off-duty time 

providing study sessions and instruction which resulted in 14 personnel passing 

,.^iir^^« ^™wr.^«*i-<«t,. Also, chaired six battalion EFMFWS boards resulting in six 



the 
Sailors 



written examination- Also^ 

qualifying. 

^Conducted 12 career Review Boards achieving 100% cootiletioii of Bravo Company representing 
23% of Medical Battalion. His initiative and dedication to Sailors resulted in one OTIEP, 
one OTT for J^dvance Radiology School, and two reenlistments for a corabtned 7 years and 
545,000 SRB- Proukote to Senior Chief NOW* 
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